
Lincoln Land Community College
Voluntary Long Term Disability Plan



How do I become eligible to enroll for coverage?
Terms of plan eligibility are determined by the college.  See Human Resources for eligibility
requirements.

How long is my benefit period?
If qualifications are met, your maximum benefit period may continue to the Social Security Normal
Retirement Age (SSNRA), as listed in the table below:

Year of Birth
Before 1938

1938
1939
1940
1941
1942

1943 - 1954
1955
1956
1957
1958
1959

After 1959

Normal Retirement Age
Age 65

    Age 65 and 2 months
    Age 65 and 4 months
    Age 65 and 6 months
    Age 65 and 8 months
    Age 65 and 10 months
    Age 66
    Age 66 and 2 months
    Age 66 and 4 months
    Age 66 and 6 months
    Age 66 and 8 months
    Age 66 and 10 months
    Age 67

When will my benefits begin?
Your LTD benefit will be payable after you have been continuously disabled through the elimination
period, which is 90 days or the end of the employee's accumulated sick leave, whichever is later.  This
period can be satisfied with days of total or partial disability, or a combination of both.

What will my benefits be?
Your monthly LTD benefits will be 65% of your monthly pre-disability earnings, less deductible sources
of income and disability earnings, up to a maximum monthly benefit of $8,000.  The minimum benefit is
the greater of $100 or 10% gross monthly benefit.



The plan includes several benefits that could be important to you and your family:

Retro Disability Benefit – This innovative feature gives extra benefits to employees with
serious LTD claims.  It's designed to help employees who are continuously hospitalized for 14
days or more at the onset of Total Disability and who complete the elimination period. If
qualification is met, when we pay the first Total Disability benefit, we will retroactively pay the
claimant his or her LTD benefit from the first day the claimant was deemed totally disabled.  This
benefit is paid in a lump sum amount, and there are no offsets.

Assisted Living Benefit – This benefit provides an additional monthly benefit if you are
unable to safely and completely perform 2 or more of the activities of daily living (ADLs)
without another person's assistance.  This benefit is equal to 20% of your monthly earnings, not to
exceed $5,000.

Survivor Benefit – This benefit provides a lump sum benefit, equal to six months of your gross
disability payment, to your eligible survivor when we receive proof that you have passed away.

What are deductible sources of income?
Deductible sources of income include benefits from the State Universities Retirement System, statutory
plans, Social Security to you and your dependents, workers compensation, and other sources.

When am I considered disabled?
You are considered disabled when, because of injury or sickness you are unable to perform the material
and substantial duties of your own occupation on a full-time basis and experience an income loss of at
least 20%. After receiving benefits for 60 months, you may continue to receive benefits if you are unable
to perform with reasonable continuity any gainful occupation for which you maybe be reasonably
qualified for by education, training, or experience.

What if I'm still disabled and attempt to return to work part-time…
Would my benefits continue?
Yes. The Voluntary Long Term Disability plan allows you to remain eligible for benefits while you are
working part-time and still disabled. Your monthly benefit may be reduced by a portion of your disability
earnings.



Are any disabilities excluded from coverage?
You are not covered for a disability caused by an intentionally self-inflicted injury, war or any act of war,
active participation in a riot, committing or attempting to commit an assault, felony or other criminal act,
and operation of any motorized vehicle while intoxicated.

During the first 12 months of coverage, no LTD benefits will be paid for a disability that is due to a pre-
existing condition.  A pre-existing condition is an injury or sickness for which you received medical
treatment, consultation, care or services, including diagnostic measures, or took prescribed drugs or
medicines for the disabling condition during the 3 months prior to your effective date of coverage.

Are any disabilities limited in coverage?
Yes. Disabilities due to mental illness may have a limited pay period of 24 months during your lifetime.
Mental illness includes, but is not limited to, bipolar affective disorder, schizophrenia, psychotic illness,
manic depressive illness, depressive disorders, anxiety disorders, and substance related disorders
(including drug and alcohol abuse).

Do I have to pay premiums if I am disabled?
No. While you are collecting disability benefits, you do not have to pay premiums.

Do I need to answer any medical questions or be examined by a doctor to
enroll?
There are no medical questions or physical examinations required to enroll for this coverage at open
enrollment or within 31 days of employment.  However, coverage is subject to a pre-existing condition.

During the first 12 months of coverage, no LTD benefits will be paid for a disability that is due to a pre-
existing condition.  A pre-existing condition is an injury or sickness for which you received medical
treatment, consultation, care or services, including diagnostic measures, or took prescribed drugs or
medicines for the disabling condition during the 3 months prior to your effective date of coverage

Can I convert my coverage if I leave my present employer?

Yes. If your LTD insurance ceases due to termination of employment, you may apply for a conversion
policy.  You must have been insured for LTD benefits for at least 12 consecutive months, not be disabled,
and be less than age 70.

What does the State Universities Retirement System (SURS) disability plan
pay if I'm disabled?

For full information, please refer to your SURS Portable Benefit Member Guide. 1



Cost to You
Long Term Disability coverage is contributory, meaning that you are responsible for paying for all or a
portion of the cost through payroll deduction. Your cost is determined by multiplying your monthly
earnings by the rate found in the rate chart below.

Your Age Rate
Under 25      $ .118
25-29 $ .132
30-34 $ .152

     35-39           $ .179
     40-44           $ .239
     45-49           $ .406
     50-54           $ .659
     55-59           $ .672
     60-64           $ .706
     65+              $ .732

Step 1: Indicate your monthly salary. $ ________

Step 2: Multiply your monthly salary by .65 (65% Scheduled Benefit) $ ________

Step 3: The maximum monthly benefit is $8,000.  If the amount in Step 2 is greater than
$8,000, indicate $8,000 here.  Otherwise, indicate the amount in Step 2. $ ________

Step 4: Divide the resulting amount in Step 3 by 100. $ ________

Step 5: Multiply the amount in Step 4 by the above rate coinciding to your age.

Total Monthly Cost $ ________



1 Sun Life Assurance Company of Canada does not underwrite or issue SURS benefits.  Refer to your SURS Portable Benefit Member Guide for full plan information.
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